Modern Slavey & Human Trafficking Policy
1.0 Introduction

The Baxter Group Ltd is committed to ensuring that all its business operations are free from
involvement with slavery or human trafficking.

Although the Company does not meet the requirements of the Modern Slavery Act 2015 that
would legally require The Baxter Group Ltd to produce a slavery and human trafficking
statement, we recognise the importance of preventing modern slavery. Therefore, we will
voluntarily produce an annual slavery and human trafficking statement. A link to this
statement will be on the homepage of our website.

2.0 Scope

The Baxter Group is responsible for ensuring that this statement is published and reviewed
regularly.

The statement will explain the steps that The Baxter Group Ltd has taken to ensure that
slavery and trafficking are not taking place in any of its supply chains, or in any part of its
own business.

This policy is intended to provide guidance and information to employees and does not form
part of any contract of employment. The Company reserves the right to amend, withdraw, or
replace this policy at its discretion and without prior notice.

3.0 Content of the statement
The following items will be included in the statement.

e The structure of our organisation, the business operations of the Company and the
supply chains.

e Our policies in relation to slavery and human trafficking.

e The due diligence processes that we carry out to ensure that there is no slavery or
human trafficking in our business and supply chains.

¢ |dentification of any parts of our business and supply chains where there is a risk of
slavery or human trafficking taking place and the steps that we have taken to assess
and manage the risk.

¢ An assessment of the effectiveness of the measures that we have taken to stop
slavery and human trafficking taking place and the way that we assess and manage
the risks that are identified.



4.0 Additional action points

In addition to producing the annual statement, The Baxter Group Ltd is committed to:

ensuring that slavery and human trafficking is considered and addressed in our
approach to corporate social responsibility

ensuring that any concerns about slavery or human trafficking can be raised to a
member of the senior leadership team through our whistleblowing procedure
carrying out regular audits to ensure that all our employees are paid at least the
National Minimum Wage and have the right to work in the UK

ensuring that all commercial agreements include an obligation on our suppliers to
operate in accordance with the Modern Slavery Act 2015 and to ensure that any of
their suppliers and sub-contractors also operate in accordance with the Act.
identifying and addressing any areas of high risk in our supply chain

providing training for all employees who are involved in the supply chain on issues
relating to slavery and human trafficking.

5.0 Assessment & Review

This policy will be reviewed every three years, or in line with changes in legislation or business

need.

Revision Changes Review Date
01 Full Review (supersedes all prior versions | November 2025
of this policy)

Important Note:

Human Resources hold the latest version of this document.

Any printed copies should be viewed as ‘uncontrolled’ and, as such, may not

necessarily contain the latest updates and amendments.




